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What is the NZAVS?

• Planned 20-year longitudinal study

• Focus on personality, social attitudes, values, 
identity, wellbeing and health outcomes.

• Something uniquely New Zealand.

• Currently in its 8th year

• Postal survey

• Sample frame drawn from NZ Electoral Roll

• Sample contains about 22,000 unique people

• Large multidisciplinary research team

• Generated more than 90 published papers

• Wave-to-wave retention about 80% 

The daily mail (random day)

The daily mail during a busy period of data 
collection. 
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NZAVS Advisory Board
The board represents the different universities and organisations involved in the NZAVS. The advisory board ensures 
that different universities and partner organisations are consulted about the long-term strategic plan for the study.
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The questionnaire

• Eight page questionnaire, 
completed each year.

• Also an online version

• Organized into ‘content blocks’ 
most included each year, some on 
a 2 or 3 year rotation.

• All the usual social-psych suspects:

Big-Six Personality, Social Dominance Orientation, Right-Wing Authoritarianism, 
Ambivalent Sexism, Patriotism, Nationalism, Affect toward different ethnic groups, 
Attitudes toward Multiculturalism, Immigration, Schwartz Values, Subjective Wellbeing, 
Satisfaction with Life, Body Image, Self-Esteem, Psychological Distress, Health ratings, 
climate change beliefs, attitudes toward the environment, intergroup contact (positive 
and negative), voting behaviour, political party support, perceived discrimination, felt 
belongingness, color-blind ideology, ethnic identity, and so on and so forth. 



Sample size

N
Retention 

wave 1
Retention 

previous year

Time 1 - 2009 6,518

Time 2 - 2010 4,442 67.9% 67.9%

Time 3 - 2011 6,884 60.1% 79.5%

Time 4 - 2012 12,181 62.2% 83.7%

Time 5 - 2013 18,261 60.4% 80.8%

Time 6 - 2014 15,822 57.2% 81.5%
Time 7 – 2015 
(ongoing) 11,539 47.3% 72.9%

Time 7 - projection 12,657

Time 8 - projection 10,126



Change in ‘warmth’ toward Asian peoples

Rate of change in warmth ratings of ‘Asians in general’ across the first six waves of the 
NZAVS. Estimate is based on a latent growth model including linear and quadratic growth 
factors. This model analysed data only from people born in New Zealand (n = 8,284 who 
completed at least three waves). Error bars represent the standard error of the point 
estimate. This model is from: 

Satherley, N., & Sibley, C. G. (submitted). Change in warmth toward immigrant groups 
in New Zealand between 2009 and 2014: Latent Growth Curve analysis of a national 
longitudinal panel sample. Manuscript submitted to the New Zealand Journal of 
Psychology. 
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How representative are we?

Sibley et al. (in press). Political Science, Fig 1 & Table 3.

Bias reflects the extent to which the NZAVS 
systematically over or underestimates 
support for a given party relative to the 
TVNZ polls. 

Accuracy reflects the extent to which the 
NZAVS reliably tracks change in political 
party support over time relative to the 
TVNZ polls. 

On election day, Sept 20th, 2014
• National: 47%
• Labour: 25%


